
The Honorable Kathy Hochul 
Governor of New York 
Executive Chamber 
Albany, NY 12224 
 
Cc:  
Senator Finance Chair Liz Krueger 
Senator Jessica Ramos  
Assemblymember J. Gary Pretlow 
Assemblymember Harry Bronson 
Labor Commissioner Roberta Rearden 
State Budget Director Blake G. Washington  
Deputy Secretary for Union Relations Angel Vasquez 
 
 
March 28, 2025 
 
Dear Governor Hochul,  
 
We write to express our grave concern for the health of New York State’s Department of Labor, 
as the Trump administration continues its attacks on pro-worker policies. We ask that you 
allocate $200 million in additional funding to the New York Department of Labor (DOL) to 
counteract anticipated losses in federal funding and ensure that New York’s workers remain 
protected. 
 
In the months since the inauguration, the new leadership of the National Labor Relations Board 
has reversed a number of pro-labor policies, such as protections against non-compete 
agreements, and changed long-standing labor law, including rescinding guidance on the legality 
of captive audience meetings. On top of these attacks on workers and unions, we are likely to 
see a gutted federal budget that reflects what this administration thinks of workers.  
 
New York State receives the following support in federal funding: 

●​ Workforce Innovation and Opportunity Act (WIOA) programs: Around $150-180 million 
annually for workforce development, job training, and employment services. 

●​ Employment Service grants: About $25-30 million for job matching, career counseling, 
and labor exchange services. 

●​ PESH/OSHA funding: Around $3-4 million for the Public Employee Safety and Health 
program.​
 

Dedicating additional funding to NY’s DOL would ensure that New York’s workforce remains 
strong and supported up against any threats to union density, worker safety, workforce 
development, unemployment, and rights on the job.  



 
Supplemental funding would also ensure that essential worker safety legislation passed through 
the New York State Legislature in 2024 can be fully implemented.  
 
The Warehouse Worker Injury Reduction Act (WWIRA) addresses job safety in the e-commerce 
and warehousing industry, where one in 9 workers is severely injured every year — more than 
double the national average. When the law goes into effect in June, warehouses will be required 
to undergo annual inspections and develop timely fixes to potential safety hazards.  
 
The Retail Worker Safety Act, also passed in 2024, establishes preventative measures to protect 
shoppers and retail workers, including worker training in violence prevention, de-escalation 
tactics, and escape procedures that can save lives. The DOL will oversee and enforce the 
programs, which require corporate employers to invest time and money in worker protection. 
Additional funding to the department will ensure that we can successfully keep New Yorkers 
safe, regardless of the federal administration’s corporate loyalties. 
 
There is also additional legislation under consideration this year — including the Temperature 
Extreme Mitigation Program (TEMP) — that, if passed, would offer workers additional safety 
protections. New York should also move toward permanent legislative solutions to fund the 
Department of Labor. 
 
Under your leadership, New York has made great strides to ensure safe and dignified working 
conditions. But as many of our state’s greatest assets face unprecedented threats, we must 
prepare for all possible scenarios.  
 
We would welcome the opportunity to meet with you to discuss proactive budget investments to 
protect New York’s workers, no matter what lies ahead.  
 
Sincerely, 
 
32BJ SEIU 
ALIGN 
Chinese-American Planning Council (CPC) 
CWA District 1 
Feeding New York State 
For the Many 
New York Committee for Occupational Safety and Health (NYCOSH) 
New York Communities for Change 
New York Immigration Coalition 
New York State Nurses Association (NYSNA) 
Northeast New York Coalition for Occupational Safety and Health 
PSC-CUNY 



Retail Wholesale Department Store Union (RWDSU) 
Teamsters Local 804 
Transport Workers' Union Local 100 
TREEage 
Utility Workers Union of America 
Worker Justice Center of New York 
Worker Justice Project 
 
 
 
 


